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The Trustee's Report 

Introduction 

This report relates to the operation of the T-Mobile International UK Pension Scheme (“the Scheme”) 

during the year ended 31 December 2023.   

The Scheme commenced on 1 May 2010, following Deutsche Telekom (UK) Limited ceasing to 

participate in the T-Mobile (UK) Pension Scheme on 30 April 2010. 

A Transfer Deed was executed on 8 November 2010, following which the Scheme received a transfer 

sum in respect of active members, deferred pensioners and pensioners who transferred from the                       

T-Mobile (UK) Pension Scheme to the Scheme on 1 May 2010.   

The Scheme was a hybrid arrangement, which consisted of a Defined Benefit (DB) section (which 

included Money Purchase investments for some Defined Benefit section members) and a Defined 

Contribution (DC) section, established to provide benefits for the employees of Deutsche Telekom (UK) 

Limited (the “Employer”) and their dependants. The DC Section closed to new entrants and future 

contributions from 1 November 2021, when all future contributions were directed to a Master Trust. 

This also applied to Money Purchase investments in the DB Section. With effect from February 2022, all 

members in the DC Section of the Scheme were transferred to a Master Trust arrangement with Legal 

& General Investment Management. 

The Scheme was governed by the Constitutional Rules and the Final Salary Rules, both made under a 

Deed executed on 22 March 2010, as amended by Deeds of Amendment dated 15 March                        

2011, 29 March 2012, 18 December 2013, 2 December 2015, 5 April 2016, 14 December 2017, 30 August 

2019, 19 January 2021 and 14 October 2021.  

The Scheme is registered for tax purposes with His Majesty’s Revenue and Customs (HMRC) in 

accordance with the Finance Act 2004.  Prior to 1 April 2012, all members of the Scheme were 

contracted-out of the State Second Pension Scheme (S2P) under a certificate issued by the National 

Insurance Contributions Office.  In accordance with the changes to the Scheme effective 1 April 2012, 

the contracting-out certificate was surrendered with effect from 1 April 2012 and consequently no 

member of the Scheme was contracted-out of S2P on and from 1 April 2012. 

The DC Section included transactions and assets for members who joined the DC Section from                              

1 April 2012. It did not include transactions or assets in respect of any member who accrued benefits in 

the DB Section and may have paid AVC’s or had a 1% employer defined contribution top up paid by the 

Employer. 

Full details of the Scheme’s benefits can be found in the member’s explanatory booklet (see “Contact 

for further information” on page 6). 
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Management of the Scheme 

The Scheme has a corporate Trustee, T-Mobile International UK Pension Trustee Limited. The names of 

the directors who served during the year and those serving at the date of approval of this report are as 

follows: 

Name Nominated/appointed by 
Date of 

appointment 
 

ZEDRA Governance Limited 

(Chair) (represented by Joanne 

Fairbairn) 

Employer 28 February 2012  

Claire Hilton Member 1 July 2015  

James Rowe Employer 1 July 2015  

Tim Lee Member 1 July 2015  

The Law Debenture Pensions Trust 

Corporation PLC (represented by 

Sally Minchella) 

Employer 24 August 2020  

The power of appointment of a new director and the power of removal of a director of the corporate 

Trustee is vested in Deutsche Telekom (UK) Limited. As the Trustee is the sole Trustee to the Scheme, 

the appointment and removal of Trustee Directors is made in accordance with the requirements of the 

Pensions Act 2004 with regard to member nominated Trustee Directors (MND’s).  

The Trustee held four full meetings during the year under review.  Each Trustee Director is entitled to 

receive at least ten days’ notice of meetings, although in practice dates are normally fixed well in 

advance.  The Scheme Rules provide that decisions of the Trustee may be made by a majority of the 

Trustee Directors present at any meeting and the Chairman has a casting vote. 

The Trustee has delegated the day-to-day management and operation of the Scheme’s affairs to 

professional organisations. 

Changes to Scheme Rules 

There have been no changes to the Scheme Rules during the year under review. 

The Sponsoring Employer 

The name and address of the Sponsoring Employer is as follows: 

Deutsche Telekom (UK) Limited 

Orion House, Bessemer Rd, Welwyn Garden City, AL7 1HH  
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Scheme advisers  

The Trustee retains a number of professional advisers in connection with the operation of the Scheme.  

The advisers currently appointed are as follows: 

Scheme Actuary Colin Downie FFA 

Advising Actuaries Willis Towers Watson 

Administrator of the Scheme 

benefits 
Barnett Waddingham LLP  

Investment Adviser Aon Limited  

Independent Auditor Crowe U.K. LLP 

Investment Managers BlackRock Investment Management (UK) Limited  

Life Cover Brokers JLT Benefit Solutions Limited 

Legal Advisers Eversheds Sutherland LLP 

Bankers Lloyds Bank plc  

Pension Scheme Manager Willis Towers Watson 

Changes in and other matters relating to Scheme advisers 

Except those noted above there have been no other changes to Scheme advisers and other matters 

during the Scheme year under review. 

Financial development of the Scheme 

During the year the value of the net assets increased by £2,183,780 to £83,204,215 as at 31 December 

2023.  The increase comprised net additions from dealings with members of £1,546,968 together with 

a net increase from the return on investments of £636,812.  

Scheme Audit 

The financial statements on pages 20 to 30 have been prepared and audited in accordance with 

regulations made under sections 41(1) and (6) of the Pensions Act 1995. 
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Scheme membership 

 

 

Number as at 

start of year 

Changes in year Number as at end 

of year 

    

Active members 9 - 9 

    

Preserved pensioners 442   

 adjustment  1  

 transferred out  (1)  

 retired   (7)  

  (7) 435 

Pensioners and dependants 63   

 new pensioners  7  

  7 70 

Total members 514  514 

 

The member numbers shown above reflect the number of member records held by the Scheme at           

31 December 2023. 

Adjustment relates to late notifications. 

Transfer values 

All cash equivalents (transfer values) paid during the year were calculated and verified in the manner 

required by the Pension Schemes Act 1993 and subsequent amendments.  No discretionary benefits are 

included in the calculation of transfer values.  

Codes of Practice 

The Trustee is aware of and adhere to the Codes of Practice issued by The Pensions Regulator (“TPR”).  

The objectives of these codes are to protect members’ benefits, reduce the risk of calls on the Pension 

Protection Fund (“PPF”) and to promote good administration.   

Data Protection Act 2018 and General Data Protection Regulation  

The Data Protection Act 2018 is the United Kingdom’s implementation of the General Data Protection 

Regulation (GDPR).  Under the UK GDPR and the Data Protection Act 2018 regulations, a pension 

scheme trustee is classed as data controller, with legal responsibility for compliance falling to 

them.  Scheme Actuaries are also classed as data controllers (jointly with the trustee) in accordance with 

guidance issued by the Actuarial Profession.  Barnett Waddingham LLP acts as a data processer as the 

administrator of the Scheme.   

The Trustee has worked with its advisers to receive relevant training, and continues to do so to ensure 

continued compliance with data protection legislation. 
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Pension increases 

Pensions payable by the Defined Benefit Section are increased in line with the Rules each year as set 

out below: 

• If you are male and aged over 65 or female and aged over 60 and your pension from the Scheme 

includes a Guaranteed Minimum Pension (GMP) due to you being contracted-out of the State 

Second Pension (S2P), formerly the State Earnings Related Pension Scheme (SERPS), after 5 April 

1978 and before 6 April 1988, then this element of your pension from the Scheme does not 

increase. 

• If you are male and aged over 65 or female and aged over 60 and your pension from the Scheme 

includes a GMP due to you being contracted-out of S2P, formerly SERPS after 5 April 1988 and 

before 6 April 1997, then this element of your pension from the Scheme increases in line with 

the Consumer Prices Index subject to a maximum increase of 3%. 

As CPI in September 2022 was 10.1%, the increase for these benefits on 1 January 2023 was 3% 

(2022: 3%). 

• Pension (in excess of any GMP that you may have if you are aged over 65 and male or aged 

over 60 and female) that you earned before 5 April 2006 increases in line with the Retail Princes 

index (RPI) subject to a maximum increase of 5%. 

As RPI in September 2022 was 12.6%, the increase for these benefits on 1 January 2023 was 5% 

(2022: 4.9%). 

• Pension earned after 5 April 2006 increases in line with RPI subject to a maximum increase of 

2.5%. 

As RPI in September 2022 was 12.6%, the increase for these benefits on 1 January 2023 was 

2.5% (2022: 2.5%). 

No discretionary increases were applied during the year. 

The Pensions Regulator: Record Keeping  

TPR issues guidance on all aspects of pension scheme data record keeping to all those responsible for 

the data (the trustees) and those who administer pension schemes.  The guidance covers both common 

data and scheme-specific (conditional) data. The guidance sets out good practice in helping trustees to 

assess risks associated with record keeping.  Improved data means that trustees and employers will be 

able to make a more precise assessment of their financial liabilities.  Schemes are expected to keep their 

data under regular review and set targets for the improvement in the standard of data recorded.   

More information can be found at: 

https://www.thepensionsregulator.gov.uk/en/trustees/contributions-data-and-transfers/record-keeping    

https://protect-eu.mimecast.com/s/Z-tACElg5S19zlQHNRnFh?domain=thepensionsregulator.gov.uk
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GMP equalisation 

On 26 October 2018 the High Court handed down a judgment involving the Lloyds Banking Group’s 

defined benefit pension schemes. The judgement concluded the schemes should be amended to 

equalise pension benefits for men and women in relation to guaranteed minimum pension benefits. The 

issues determined by the judgement arise in relation to many other defined benefit pension schemes. 

The Trustee of the Scheme is aware that the issue will affect the Scheme, and has already considered 

this in detail.  Work is ongoing as further guidance becomes available. Under the ruling schemes are 

required to backdate benefit adjustments in relation to GMP equalisation and provide interest on the 

backdated amounts. Further details are disclosed in Note 22 of the financial statements.  

On 20 November 2020, the High Court handed down a further judgment on the Guaranteed Minimum 

Pension (GMP) equalisation case in relation to the Lloyds banking group pension schemes. This follows 

from the original judgment in October 2018 which confirmed that schemes need to equalise pensions 

for the effect of unequal GMPs between males and females.  This latest judgment confirms that Defined 

Benefit (DB) schemes which provide GMPs need to revisit and where necessary top up historic Cash 

Equivalent Transfer Values that were calculated based on unequalised benefits.  The issues determined 

by the judgment arise in relation to many other defined benefit pension schemes. The Scheme has 

experienced significant historical transfers out which will be subject to adjustment as a result of this 

second ruling.  The Trustee will be considering this at a future meeting and decisions will be made as to 

the next steps. Any adjustments necessary will be recognised in the financial statements in future years. 

At the date of signing these accounts, it is not possible to estimate the value of any such adjustments 

at this time. 

Contact for further information 

General enquiries about the Scheme should be addressed to: 

The Trustee of the T-Mobile International UK Pension Scheme 

Deutsche Telekom (UK) Limited, Orion House, Bessemer Road 

Welwyn Garden City 

Hertfordshire AL7 1HH 

Enquiries about individual member’s defined benefits should be addressed to the Benefits Administrator  

Barnett Waddingham LLP  

Hartwell House 

55-61 Victoria Street 

Bristol 

BS1 6AD 

Alternatively, you may contact the Scheme administrators online at:  

https://logon.bwebstream.com/shared/contact. 

Enquiries about individual member’s money purchase benefits should be addressed to: 

https://www.legalandgeneral.com/workplace/d/deutsche-telekom-uk/ 

Helpline Telephone Number: 0345 070 8686 

Email address: employerdedicatedteam@landg.com 

 

  

https://logon.bwebstream.com/shared/contact
https://www.legalandgeneral.com/workplace/d/deutsche-telekom-uk/
tel:+03450708686
mailto:employerdedicatedteam@landg.com
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Complaints - IDRP procedure and Pensions Ombudsman 

The Pensions Act 1995 requires an internal dispute resolution procedure (IDRP) to be in place. A copy 

of the Scheme’s IDRP is available on request from the Scheme Administrator. The IDRP is a two stage 

procedure: the first stage requires the member to make a formal written complaint to the Pensions 

Manager. The reply must explain the decision in detail. In the event that the member is not satisfied 

with the resolution of the first stage, he or she can refer the matter to the Trustee for consideration. Any 

member complaint will receive a written reply within a prescribed timescale. 

If Scheme members have any queries concerning their benefits they should contact Barnett 

Waddingham LLP by writing to the address shown above. 

The Pensions Ombudsman is available to assist members and beneficiaries of the Scheme in connection 

with difficulties which they have failed to resolve with the Trustee or Scheme Administrator of the 

Schemes and may investigate and determine any complaint or dispute of fact law in relation to an 

occupational pension scheme.  

If you have more general query regarding your pension savings, which is not a dispute or formal 

complaint, and is not covered by the Scheme’s administrators you may wish to contact the money and 

pension service. 

The address of the Pensions Ombudsman is 1st Floor, 10 South Colannade, Canary Wharf, London,                     

E14 4PU. 

A register of Occupational and Personal Pension Schemes has been established as part of a pensions 

tracing registry to help individuals who have lost touch with their previous employers’ pension to trace 

their pension rights.  In response to enquiries received from individuals, information contained on the 

register will be used to determine the most likely location of their benefits. 
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Statement of Trustee's Responsibilities 

Trustee's responsibilities in respect of the financial statements 

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting 

Practice (UK GAAP), including FRS 102: The Financial Reporting Standard applicable in the UK and 

Republic of Ireland, are the responsibility of the Trustee.  Pension Scheme regulations require, and the 

Trustee is responsible for ensuring, that those financial statements: 

• show a true and fair view of the financial transactions of the Scheme during the Scheme year 

and of the amount and disposition at the end of the Scheme year of its assets and liabilities, 

other than liabilities to pay pensions and benefits after the end of the Scheme year; and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes 

(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 

including making a statement whether the financial statements have been prepared in 

accordance with the relevant financial reporting framework applicable to occupational pension 

schemes. 

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting 

policies, to be applied consistently, making any estimates and judgements on a prudent and reasonable 

basis, and for ensuring that the financial statements are prepared on a going concern basis unless it is 

inappropriate to presume that the Scheme will continue as a going concern.   

The Trustee is also responsible for making available certain other information about the Scheme in the 

form of an Annual Report. 

The Trustee also has a general responsibility for ensuring that adequate accounting records are kept 

and for taking such steps as are reasonably open to them to safeguard the assets of the Scheme and to 

prevent and detect fraud and other irregularities, including the maintenance of an appropriate system 

of internal control. 

Trustee's responsibilities in respect of contributions 

The Trustee is responsible under pensions legislation for preparing, maintaining, and from time 

to time reviewing and if necessary revising a schedule of contributions showing the rates of 

contributions payable towards the Scheme by or on behalf of the Employer and the active members of 

the Scheme and the dates on or before which such contributions are to be paid.   

The Trustee is also responsible for keeping records in respect of contributions received in respect of any 

active member of the Scheme and for adopting risk-based processes to monitor whether contributions 

are made to the Scheme by the Employer in accordance with the Schedule of Contributions.  Where 

breaches of the Schedule occur, the Trustee is required by the Pensions Acts 1995 and 2004 to consider 

making reports to The Pensions Regulator and the members. 
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Report on Actuarial Liabilities 

Under Section 222 of the Pensions Act 2004, the Scheme is subject to the Statutory Funding Objective, 

which is to have sufficient and appropriate assets to cover its Technical Provisions.  The Technical 

Provisions represent the present value of the benefits members are entitled to at the valuation date.  

This is assessed using the assumptions agreed between the Trustee and the Employer and set out in the 

Statement of Funding Principles, which is available to Scheme members on request. 

The most recent full actuarial valuation of the Scheme was carried out as at 31 December 2022. This 

showed that on that date: 

The value of the Technical Provisions was: £91.92 million 

The value of the assets at that date was: £81.00 million 

Therefore, the Scheme had a funding deficit of  £10.92 million 

Corresponding to a funding level of: 88.1% 

The method and significant actuarial assumptions used to determine the Technical Provisions are as 

follows: 

Method 

The actuarial method to be used in the calculation of the Technical Provisions is the Projected Unit 

Method with a five-year Control Period. 

Significant actuarial assumptions 

Discount rate: yield curve structure derived from the yield on UK Government fixed interest gilts at the 

valuation date plus an addition of 1.5% per annum until May 2028; with the addition reducing down to 

0.5% per annum from May 2028 onwards. 

Future Retail Price inflation: yield curve structure derived from UK Government gilt yields at the 

valuation date less an adjustment of 0.1% per annum for an inflation risk premium. 

Future Consumer Price inflation: term dependent rates derived from the assumption for future Retail 

Price inflation less 1.0% per annum up to 2030 and 0% per annum thereafter. 

Pension increases: derived from the term dependent rates for future Retail Price inflation and 

Consumer Price inflation allowing for the minimum and maximum annual pension increases according 

to the provisions in the Scheme’s Rules. 

Pay increases: term dependent rates derived from the assumption for future Consumer Price inflation 

plus an addition of 1.5% per annum. 

Mortality: standard base mortality tables S3NMA with an average scaling factor of 95% for males and 

S3NFA with an average scaling factor of 98% for females.  An allowance for future improvements has 

also been made in line with the industry standard CMI_2022 core projections with a long-term 

improvement rate of 1.5% pa, a core smoothing parameter and an initial addition of 0.50% pa, with core 

parameters for post 2019 experience data (i.e. no allowance for 2020 and 2021 mortality data and a 25% 

allowance for 2022 mortality data). 
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Investments Report 

The Trustee is responsible for ensuring the investment strategy is consistent with the Scheme’s funding 

objectives and its assessment of the employer covenant. 

The Scheme neither holds Deutsche Telekom (UK) Limited shares nor makes loans to Deutsche Telekom 

(UK) Limited or any of its subsidiaries; any holding that the DB Scheme has (if any) in the parent company 

is indirect, that is, as a result of investing in pooled funds which may include shares of Deutsche Telekom 

AG. 

Professional advisers have been appointed by the Trustee to support the running of the Scheme’s 

investments.  Roles and responsibilities are as follows:   

• Fiduciary Manager (BlackRock): 

o in its capacity as fiduciary manager has been appointed to manage the Scheme’s assets 

in such a way to aim to achieve the Scheme’s long-term investment objective.  

• Investment Managers – the Scheme gains exposure to asset classes by investing in pooled 

investment vehicles that are managed by investment managers who are selected by the 

Fiduciary Manager, as delegated by the Trustee.  

• Investment Consultant - in its capacity as investment consultant Aon has been appointed to 

provide strategic advice to the Scheme in such a way to aim to achieve the Scheme’s long-term 

investment objective.  

The broad investment objective of the Scheme is to invest the assets of the Scheme prudently with the 

intention that the benefits promised to members are provided.  

Following professional advice, the Trustee has determined an appropriate asset allocation to be 

implemented by the Fiduciary Manager, as governed by the IMA. The IMA details the level of delegation 

afforded to the Fiduciary Manager and outlines the parameters the Fiduciary Manager must operate 

within.  The IMA is subject to change over time as the strategy evolves.  

The investment strategy for the Scheme is to:  

• Invest in a portfolio of assets to immunise a proportion of the interest rate and inflation risk 

inherent within the Scheme’s liabilities   

• Invest in a diversified portfolio of assets to achieve an efficient risk / reward trade off with the 

objective of generating sufficient returns to close the Scheme’s funding deficit  

• When the funding level has achieved a predetermined level, the Scheme will seek to achieve a 

minimum level of interest rate and inflation hedging.  

Investment principles 

The Trustee must consult with the Principal Employer on the overall investment policy of the Scheme 

and has delegated day to day decisions to the investment managers.  The Trustee receives regular 

reports on the investment managers dealings and investment performance.  The Trustee is responsible 

for determining the investment strategy of the Scheme. Expert advice is sought whenever appropriate. 

In accordance with Section 35 of the Pensions Act 1995, the Trustee has prepared a Statement of 

Investment Principles which includes the Trustee’s policy relating to ethical investment and the exercise 

of the rights attaching to investments. The latest version of the SIP is available for members to view via 

the Scheme website: https://tmipensions.co.uk/wp-content/uploads/2024/04/TMI-DB-SIP-march-

24.pdf  

This Statement may change from time to time according to advice received from the investment 

manager or consultants.  The investments are managed by BlackRock Investment Management (UK) 

Limited. 

https://tmipensions.co.uk/wp-content/uploads/2024/04/TMI-DB-SIP-march-24.pdf
https://tmipensions.co.uk/wp-content/uploads/2024/04/TMI-DB-SIP-march-24.pdf
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Departures from investment principles 

To the best of its knowledge, the Trustee can report that there has not been any departure from the SIP 

by the Scheme’s investment manager during the year ended 31 December 2023. 

Portfolio performance 

Investment performance has been measured by asset class since the appointment of the Fiduciary 

Manager. Performance of the total portfolio and the underlying manager is provided to the Trustee on 

a quarterly basis in the Quarterly Investment Report.   

Performance for the period ending 31 December 2023 is shown in the table below: 
 

 Q4 2023 1 Year  3 Year (p.a.)  5 year (p.a.)  Since Inception  

(p.a.)  

Total Portfolio  13.36% 1.08% -19.95% -6.35% -3.04% 

      

Total Liability  12.46% -1.34%     -17.66% -6.52% -3.61% 

Market commentary  

The first quarter of the year ended in positive territory with major asset classes enjoying largely positive 

returns. Equities and bonds rallied in January as recession fears eased, and the energy crisis abated in 

Europe. Despite this, the financial markets saw significant bouts of volatility, most notably within the 

banking sector driven by the collapse of Silicon Valley Bank (SVB) and the subsequent acquisition of 

Credit Suisse by UBS.  

Central banks continued their efforts to control inflation and the Federal Reserve (Fed), Bank of England 

(BoE) and the European Central Bank (ECB) all raised interest rates.  

The increase to rates in March was lower than many market participants had anticipated with inflation 

climbing less than expected and equity markets gained as a result. Elsewhere, the ECB raised interest 

rates by 50bps in February and a further 50bps in March, expressing Christine Lagarde’s ongoing 

concern of core inflation. Against this backdrop, credit spreads widened throughout the quarter due to 

the fall in government yields and in general, investment grade credit outperformed high yield credit.  

In currency markets, sterling and euro strengthened against the US dollar, driven by the belief that the 

fallout from the banking crisis had potentially brought the Fed towards the end of its hiking cycle. 

The second quarter saw divergence in performance across equities and bonds. While news of persistent 

inflation, slowing growth and interest rates remaining higher for longer led to the underperformance of 

government bonds, there was positive sentiment within equities. Major central banks continued their 

efforts to control inflation and the Bank of England (BoE), European Central Bank (ECB) and Federal 

Reserve (Fed) all raised interest rates.  

The third quarter ended in negative territory across equities and bonds. Equity prices were pushed down 

by inflation concerns and fixed income yields rose.  Developed market equities and emerging market 

equities declined delivering -2.5% and -2.8% respectively. Developed markets outperformed their 

emerging market counterparts and value stocks generally outperformed their growth counterparts. 

Corporate bond markets outperformed government treasuries. Major central banks continued their 

efforts to control inflation and the Bank of England (BoE), European Central Bank (ECB) and Federal 

Reserve (Fed) all raised interest rates.  

During the quarter, yields rose, and credit spreads narrowed. Global credit was down -1.6% and 

government treasuries were down -2.9%. Global high yield fared better and delivered positive returns 

of 0.8%. In terms of central bank policy, the Fed raised its key policy rate by 25bps in July to take the 

target rate to 5.25%-5.50%.   
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The Fed did not change its target from 5.25-5.50% in September, though the latest projections showed 

one further rate hike this year. The BoE raised rates by 25bps at the start of August and signs of inflation 

slowing allowed the BoE to keep rates unchanged in September.  

The final quarter of 2023 ended the year in positive territory with major asset classes enjoying largely 

positive returns. Global equities made strong gains, even as geopolitical tensions increased, supported 

by cooling inflation and a slowdown of interest rate hikes. Developed market equities outperformed 

their emerging market counterparts delivering 10% and 5.6% respectively and growth stocks 

outperformed their value counterparts. Corporate bond markets outperformed government treasuries. 

Major central banks indicated signs of monetary policy easing with the Bank of England (BoE), European 

Central Bank (ECB) and Federal Reserve (Fed) keeping interest rates steady over the quarter. 

Commodities delivered mixed returns, with crude oil falling -18.6% while gold appreciated by 11.2%. 

In currency markets, the US dollar weakened against both the Euro and Sterling. The Euro appreciated 

by 4.3% relative to the USD, while Sterling appreciated by 4.4% against the USD. 

Custodian arrangements  

The Scheme's assets are held in the form of units in pooled vehicles. The Trustee has appointed Bank of 

New York Mellon as the custodian of the investments of the DB Section with effect from December 2016. 

Investment Matters  

Investment Policy 

The primary objective of the Scheme’s investment strategy is to ensure long-term returns which meet 

the long-term future obligations of the Scheme. 

Investment Strategy 

The Trustee has one investment manager employed to manage the Scheme’s assets in line with the 

Scheme benchmark. The manager appointed to manage the Scheme’s assets is BlackRock Investment 

Management (UK) Limited (“BlackRock”). 

The Trustee continues to monitor the appropriateness of its investment strategy and continually 

monitors the performance of the manager. 

The monitoring of the actual asset allocation versus the target weightings and the control ranges has 

been delegated by the Trustee to the investment manager. 

Environmental, Social and Governance (ESG) Considerations 

In setting the Scheme’s investment strategy, the Trustee’s primary concern is to act in the best 

financial interests of the Scheme and its beneficiaries, seeking the best return that is consistent with 

a prudent and appropriate level of risk. 

The Trustee considers investment risk to include ESG factors and climate change. These risks could 

negatively impact the Scheme’s investments. The Trustee considers these risks by taking advice from 

its investment adviser and the Manager. 

The Trustee has appointed BlackRock to manage the Scheme's assets. BlackRock invests in a range of 

underlying investment vehicles. 

As part of BlackRock’s management of the Scheme's assets, the Trustee expects BlackRock to: 

▪ Where relevant, assess the integration of ESG factors in the investment process of 

underlying managers; 

▪ Use its influence to engage with underlying managers to ensure the Scheme's assets are not 

exposed to undue risk; and 

▪ Report to the Trustee on its ESG activities as required.  
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Asset Allocation 

The table below details the Scheme benchmark asset allocation as at the end of 2023. 

Asset Allocation       

Asset Class/Fund 
Q4 2023 

Range (%) 
£m % 

Return Seeking Strategy 34.8 42.8 0-75 

Equities 13.4 16.5   

Fixed Income 7.7 9.5   

Cash 0.8 1.0   

Illiquid Portfolio 12.9 15.8 0-25 

LDI Strategy 46.6 57.2 25-100 

Total 81.4 100.0   

 

Please note that the above table excludes cash to the value of £1,815,374 (2022: £841,624) that was held 

in the Trustee Bank Account as at the end of 2023. 

The asset allocation was in line with the target ranges as at the end of 2023. 

Scheme Objective 

The overall return objective has been determined by the Trustee after an assessment of the liabilities 

and associated risks of the Scheme and consultation with the sponsoring employer and is as follows: 

“The objective is for BlackRock to manage the portfolio to achieve full funding with liabilities valued on 

a gilts only basis by March 2026, taking into account the annual contributions made to the Scheme."  

From time to time the Trustee may review and adopt a higher or lower overall return objective, after 

consultation with the sponsoring employer.  Factors the Trustee will take into account in its 

consideration of the overall return objective include the Scheme’s funding level, the Trustee’s tolerance 

to risk and the Trustee’s assessment of the employer’s covenant to the Scheme. 

Delegation to Investment Managers 

Subject to restrictions stated and agreed in the Investment Management Agreement, the manager has 

been delegated the authority to: 

• Take all investment decisions in respect of the pooled fund assets; 

• Effect transactions in the pooled fund assets and sign any documentation required in 

connection with these transactions; 

• Place orders for the execution of pooled fund transactions, subject to terms agreed with the 

investment manager or implied by market practice. 
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Approval of Trustee's Report  

This report was approved by the Trustee on 

 

Date:   

Signed on behalf of the Trustee: 

 

 

  

Trustee Director  
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Independent Auditor’s Report to the Trustee of the T-Mobile 

International UK Pension Scheme 

Opinion 

We have audited the financial statements of the T-Mobile International UK Pension Scheme for the year 

ended 31 December 2023 which comprise the Fund Account, the Statement of Net Assets and the 

related notes to the financial statements, including significant accounting policies. The financial 

reporting framework that has been applied in their preparation is applicable law and United Kingdom 

Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard 

applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice). 

In our opinion the financial statements: 

• show a true and fair view of the financial transactions of the Scheme during the year ended       

31 December 2023, and of the amount and disposition at that date of its assets and liabilities, 

other than liabilities to pay pensions and benefits after the end of the year;  

• have been properly prepared in accordance with United Kingdom Generally Accepted 

Accounting Practice; and 

• contain the information specified in Regulation 3A of the Occupational Pension Schemes 

(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 

made under the Pensions Act 1995. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 

applicable law. Our responsibilities under those standards are further described in the Auditor’s 

responsibilities for the audit of the financial statements section of our report. We are independent of 

the Scheme in accordance with the ethical requirements that are relevant to our audit of the financial 

statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 

responsibilities in accordance with these requirements. We believe that the audit evidence we have 

obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the Trustee's use of the going concern 

basis of accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to 

events or conditions that, individually or collectively, may cast significant doubt on the Scheme's ability 

to continue as a going concern for a period of at least twelve months from when the financial statements 

are authorised for issue. 

Our responsibilities and the responsibilities of the Trustee with respect to going concern are described 

in the relevant sections of this report. 

Other information 

The Trustee is responsible for the other information contained within the annual report. The other 

information comprises the information included in the annual report, other than the financial statements 

and our auditor’s report thereon. Our opinion on the financial statements does not cover the other 

information and, except to the extent otherwise explicitly stated in our report, we do not express any 

form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the other 

information is materially inconsistent with the financial statements or our knowledge obtained in the 

audit or otherwise appears to be materially misstated. 
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If we identify such material inconsistencies or apparent material misstatements, we are required to 

determine whether this gives rise to a material misstatement in the financial statements themselves. If, 

based on the work we have performed, we conclude that there is a material misstatement of this other 

information, we are required to report that fact.  

We have nothing to report in this regard. 

Responsibilities of Trustee 

As explained more fully in the Statement of Trustee’s Responsibilities set out on page 8, the Trustee is 

responsible for the preparation of the financial statements and for being satisfied that they give a true 

and fair view, and for such internal control as the Trustee determines is necessary to enable the 

preparation of financial statements that are free from material misstatement, whether due to fraud or 

error.  

In preparing the financial statements, the Trustee is responsible for assessing the Scheme’s ability to 

continue as a going concern, disclosing, as applicable, matters related to going concern and using the 

going concern basis of accounting unless the Trustee either intends to wind up the Scheme, or have no 

realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 

are free from material misstatement, whether due to fraud or error, and to issue an Auditors’ report that 

includes our opinion.  Reasonable assurance is a high level of assurance, but is not a guarantee that an 

audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.  

Misstatements can arise from fraud or error and are considered material if, individually or in the 

aggregate, they could reasonably be expected to influence the economic decisions of users taken on 

the basis of these financial statements.  

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 

procedures in line with our responsibilities, outlined above, to detect material misstatements in respect 

of irregularities, including fraud.  

We set out below the key areas which, in our opinion the financial statements are susceptible to material 

misstatement by way of irregularities including fraud and the extent to which our procedures are 

capable of detecting these. 

• Management override of controls. Our audit procedures to respond to these risks included 

enquiries of management about their own identification and assessment of the risks of 

irregularities, review of journals and accounting estimates for bias. 

• Misappropriation of investment assets owned by the Scheme. This is addressed by obtaining 

direct confirmation from the investment fund manager of investments held at the Statement of 

Net Assets date. 

• Diversion of assets through large investment transactions. A sample of transactions were agreed 

to supporting documentation. 

• Non-receipt of contributions due to the Scheme from the Employer. This is addressed by testing 

contributions due are paid to the Scheme in accordance with the schedule of contributions 

agreed between the Employer and Trustee. 

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected 

some material misstatements in the financial statements, even though we have properly planned and 

performed our audit in accordance with auditing standards.  We are not responsible for preventing non-

compliance and cannot be expected to detect non-compliance with all laws and regulations.  
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These inherent limitations are particularly significant in the case of misstatement resulting from fraud 

as this may involve sophisticated schemes designed to avoid detection, including deliberate failure to 

record transactions, collusion or the provision of intentional misrepresentations. 

A further description of our responsibilities for the audit of the financial statements is located on the 

Financial Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. The description forms 

part of our Auditors’ report. 

Use of our Report 

This report is made solely to the Scheme’s Trustee, as a body, in accordance with Regulation 3 of the 

Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the 

Auditor) Regulations 1996, made under the Pensions Act 1995. Our audit work has been undertaken so 

that we might state to the Scheme’s Trustee those matters we are required to state to them in an 

auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or 

assume responsibility to anyone other than the Scheme’s Trustee as a body, for our audit work, for this 

report, or for the opinions we have formed. 

 

 

 

Crowe U.K. LLP  Date: 

Statutory Auditor 

London 

 

 

http://www.frc.org.uk/auditorsresponsibilities
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Summary of contributions payable in the year 

During the year, the contributions payable to the Scheme by the Employer under the Schedule of 

Contributions were as follows: 

 

  

 £ 

  

Employer normal contributions 360,163 

  

Employer deficit funding contributions 2,780,004 

  

Contributions payable under the Schedule of Contributions   3,140,167 

  

 

 

 

 

 

Date:   

Signed on behalf of the Trustee: 

 

 

 

 

Trustee Director  
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Independent Auditor’s Statement about Contributions to the 

Trustee of the T-Mobile International UK Pension Scheme 

Statement about contributions payable under the schedule of contributions 

We have examined the summary of contributions to the T-Mobile International UK Pension Scheme for 

the year ended 31 December 2023, which is set out on page 18. 

In our opinion contributions for the Scheme year ended 31 December 2023 as reported in the summary 

of contributions on page 18 and payable under the Schedule of Contributions have in all material 

respects been paid at least in accordance with the Schedule of Contributions certified by the Actuary 

on 14 June 2021. 

Basis of opinion 

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions 

reported in the attached summary of contributions have in all material respects been paid at least in 

accordance with the Schedule of Contributions. This includes an examination, on a test basis, of evidence 

relevant to the amounts of contributions payable to the Scheme and the timing of those payments 

under the Schedule of Contributions. 

Respective responsibilities of Trustee’s and the Auditor 

As explained more fully in the Statement of Trustee's Responsibilities, the Scheme’s Trustee is 

responsible for preparing, and from time to time reviewing and if necessary revising, a Schedule of 

Contributions, maintained and from time to time revised and for monitoring whether contributions are 

made to the Scheme by the Employer in accordance with the Schedule of Contributions. 

It is our responsibility to provide a Statement about Contributions paid under the Schedule of 

Contributions and to report our opinion to you. 

Use of our statement 

This statement is made solely to the Scheme's Trustee, as a body, in accordance with The Occupational 

Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) 

Regulations 1996 made under the Pensions Act 1995. Our work has been undertaken so that we might 

state to the Scheme's Trustee those matters we are required to state to them in an auditor’s statement 

about contributions and for no other purpose. To the fullest extent permitted by law, we do not accept 

or assume responsibility to anyone other than the Scheme’s Trustee as a body, for our work, for this 

statement, or for the opinion we have formed. 

 

 

 

 

Crowe U.K. LLP  Date: 

Statutory Auditor 

London 
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The Financial Statements 

Fund Account 

for the year ended 31 December 2023 

 Note 
31 December 

2023 

31 December 

2022 

  £ £ 

Contributions and benefits    

Employer contributions   3,140,167 3,152,541 

Total contributions 5 3,140,167 3,152,541 

    

Transfers in 6 129,018 87,628 

  3,269,185 3,240,169 

    

Benefits paid or payable 7 (1,438,407) (1,389,485) 

Payments to and on account of leavers 8 (283,609) (7,364,056) 

Administrative expenses 9 (201) (2,187) 

  (1,722,217) (8,755,728) 

    

Net additions / (withdrawals) from dealings with 

members 
 1,546,968 (5,515,559) 

    

Returns on investments    

Investment income 10 37,432 48,574 

Change in market value of investments 11 821,403 (88,406,208) 

Investment management expenses 12 (222,023) (249,049) 

Net return on investments  636,812 (88,606,683) 

    

Net increase / (decrease) in the fund during the 

year 
 2,183,780 (94,122,242) 

    

Net assets of the Scheme    

 At 1 January   81,020,435 175,142,677 

 At 31 December   83,204,215 81,020,435 

 

  

The notes on pages 22 to 30 form part of these financial statements. 
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Statement of Net Assets 

available for benefits as at 31 December 2023 

 Note 
31 December 

2023 

31 December 

2022 

    

Investment assets:    

Pooled investment vehicles 14 81,034,955 80,114,016 

AVC investments 15 - 18,330 

Cash deposits 11 31,096 24,640 

Other investment balances 11 339,999 - 

  81,406,050 80,156,986 

    

Current assets 19 1,880,275 894,154 

    

Current liabilities 20 (82,110) (30,705) 

Net assets of the Scheme at 31 December 

available for benefits 
 

 

83,204,215 81,020,435 

    

The financial statements summarise the transactions of the Scheme and deal with the net assets at the 

disposal of the Trustee.  They do not take account of obligations to pay pensions and benefits which 

fall due after the end of the Scheme year.  The actuarial position of the Scheme, which takes into account 

such obligations for the Defined Benefit Section, is dealt with in the Report on Actuarial Liabilities on 

page 9 of the Annual Report and these financial statements should be read in conjunction with this 

report. 

The notes on pages 22 to 30 form part of these financial statements. 

These financial statements were approved by the Trustee on  

 

Date:   

Signed on behalf of the Trustee: 

 

 

  

Trustee Director  
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Notes to the Financial Statements 

1. Basis of preparation 

The individual financial statements have been prepared in accordance with the Occupational Pension Schemes 

(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, Financial Reporting 

Standard 102 – The Financial Reporting Standard applicable in the UK and Republic of Ireland, and the guidance 

set out in the Statement of Recommended Practice (Revised 2018).   

The financial statements have been prepared on the going concern basis which the Trustee believes to be 

appropriate based on their expectations for a 12 month period from the date of approval of these financial 

statements which indicate that sufficient funds should be available to enable the Scheme to continue in operational 

existence for the foreseeable future by meeting its liabilities as they fall due. 

2. Identification of the financial statements 

The Scheme is established as a trust under English law.  The address for enquiries to the Scheme is included in the 

Trustee’s Report. 

3. Accounting policies 

The principal accounting policies of the Scheme which are applied consistently are as follows: 

Currency 

• The Scheme’s functional and presentational currency is pounds sterling. 

Contributions 

• Employer normal contributions that are expressed as a rate of salary are accounted for on the same basis 

as the employees’ contributions, in accordance with the Schedule of Contributions certified by the Scheme 

actuary on 14 June 2021. 

• Employer deficit funding contributions are accounted for on the due dates on which they are payable 

under the Schedule of Contributions or on receipt if earlier with the agreement of the Employer and 

Trustee. 

Payments to members 

• Benefits are accounted for in the period in which the member notifies the Trustee of their decision on the 

type or amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving. 

• Pensions in payment are accounted for in the period to which they relate. 

• Individual transfers in or out of the Scheme are accounted for when member liability is accepted or 

discharged which is normally when the transfer amount is received or paid.  

Expenses and other payments 

• Expenses are accounted for on an accruals basis. 

• Administrative expenses are met by the Sponsoring Employer. 

• The investment management fees of the defined benefit investment manager are met by the Scheme, 

either through the price of pooled fund units or by an explicit charge.  

Investment income 

• Income from pooled investment vehicles is accounted for when declared by the fund manager. 

• Income from cash and short term deposits is accounted for on an accruals basis. 

Investments 

• The change in market value of investments during the year comprises all increases and decreases in the 

market value of investments held at any time during the year, including profits and losses realised on sales 

of investments during the year. 

• Unitised pooled investment vehicles have been valued at the latest available bid price or single price 

provided by the pooled investment manager.  Shares in other pooled arrangements have been valued at 

the latest available net asset value (NAV) determined in accordance with fair value principles, provided by 

the pooled investment manager. 

• The Trustee has determined that there are no Annuity policies, held in the name of the Trustee, that are 

material to the Scheme. 

• Unitised insurance and AVC policies were valued on the same basis as pooled investment vehicles with 

similar characteristics.
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4. Comparative disclosures for the Fund Account  

 

 
 

 
Year ended  

31 December 2022 

 Note 

Defined  

Benefit  

Section 

£ 

Defined 

Contribution 

Section 

£ 

 

 

Total 

£ 

Contributions and benefits     

Employer contributions   3,152,541 - 3,152,541 

Total contributions 5 3,152,541 - 3,152,541 

     

Transfers in  87,628 - 87,628 

  3,240,169 - 3,240,169 

     

Benefits paid or payable  7 (1,389,485) - (1,389,485) 

Payments to and on account of leavers 8 (6,215,339) (1,148,717) (7,364,056) 

Administrative expenses 9 (2,187) - (2,187) 

  (7,607,011) (1,148,717) (8,755,728) 

     

Net additions from dealings with members  (4,366,842) (1,148,717) (5,515,559) 

Returns on investments     

Investment income 10 48,574 - 48,574 

Change in Market value of investments 11 (88,376,455) (29,753) (88,406,208) 

Investment management expenses 12 (249,049) - (249,049) 

Net returns on investments  (88,576,930) (29,753) (88,606,683) 

     

Net increase in the fund during the year   (92,943,772) (1,178,470) (94,122,242) 

     

Net assets of the Scheme     

At the beginning of the year  173,964,207 1,178,470 175,142,677 

At the end of the year   81,020,435 - 81,020,435 

With effect from February 2022, all members in the DC Section of the Scheme were transferred to a Master Trust 

arrangement with Legal & General Investment Management. 

 

5. Contributions  

 

 2023 2022 

 £ £ 

Employer contributions   

Normal 360,163 372,537 

Employer deficit funding contributions 2,780,004 2,780,004 

 3,140,167 3,152,541 

Employer contributions were paid in accordance with the Contributions Side Letter dated 14 June 2021 until 

replaced by a new Contributions Side Letter dated 28 March 2024 which applied from 1 April 2024. Under the new 

Side Letter the Employer will pay deficit contributions of £231,667 a month until 31 March 2032. This includes the 

deficit contributions payable under the Schedule of Contributions dated 28 March 2024 of £231,667 a month 

payable until 31 March 2026. 
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6. Transfers in 
 

 2023 2022 

 £ £ 

   

Individual transfers in from other Schemes 129,018 87,628 

 

The transfer in figure relates to members who opted to switchback from Master Trust arrangement with Legal & 

General Investment Management upon retiring. 

 

7. Benefits paid or payable 

 

 2023 2022 

 £ £ 

   

Pensions 801,451 659,071 

Commutation of pensions and lump sum retirement benefits 636,956 641,430 

Lump sum death benefits - 30,705 

Taxation where lifetime or annual allowance exceeded - 58,279 

 1,438,407 1,389,485 

 

8. Payments to and on account of leavers 

 

  2023  

 Defined Defined  

 Benefit Contribution  

 Section Section Total 

 £ £ £ 

    

Group transfers to other schemes - - - 

Individual transfers to other schemes 283,609 - 283,609 

 
283,609 - 283,609 

 

  2022  

    

Group transfers to other schemes 5,092,195 1,148,717 6,240,912 

Individual transfers to other schemes 1,123,144 - 1,123,144 

 6,215,339 1,148,717 7,364,056 

 

In the prior year the group transfers relate to DB section AVCs and DC Section investments that were transferred 

to a Master Trust arrangement with Legal & General Investment Management. With effect from February 2022, all 

members in the DC Section of the Scheme were transferred to a Master Trust arrangement with Legal & General 

Investment Management. 
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9. Administrative expenses 
 

 2023 2022 

 £ £ 

   

Bank charges  194 235 

Other fees 7 1,952 

  201 2,187 

 

Other than bank charges and other fees the Employer bears the full cost of administration of the Scheme. 

 

10. Investment income 
 

 2023 2022 

 £ £ 

   

Income from pooled investment vehicles 19,242 46,137 

Interest on cash deposits 18,190 2,437 

 37,432 48,574 

 

11. Reconciliation of investments 
 

 Value at   Change in Value at 

 31 December Purchases Sales market 31 December 

 2022 at cost and proceeds value 2023 

 £ £ £ £ £ 

      

Pooled investment vehicles 80,114,016 36,019,053 (35,922,889) 824,775 81,034,955 

AVC investments 18,330 - (18,330) - - 

 80,132,346 36,019,053 (35,941,219) 824,775 81,034,955 

Cash deposits 24,640   (3,372) 31,096 

Other investment balance -   - 339,999 

 80,156,986   821,403 81,406,050 

 

The other investment balance relates to a pending transaction as at year end. 

The Scheme’s assets are held in pooled investment vehicles and are not subject to direct transaction costs. 

Indirect costs are incurred through the bid-offer spread on investments within pooled investment vehicles and 

charges made within those vehicles.   

 

12. Investment management expenses 

 

 2023 2022 

 £ £ 

   

Administration, management and custody 222,023 249,049 
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13. Taxation 

The Scheme is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore 

exempt from income tax and capital gains tax.   

 

14. Pooled investment vehicles 

The Scheme’s investments in pooled investment vehicles at the year-end comprised: 

 

 2023 2022 

 £ £ 

Defined Benefit Section   

Equities 13,694,777 16,056,112 

Bonds 7,348,379 7,327,828 

LDI funds 47,013,932 44,451,469 

Multi-asset  12,977,867 12,278,607 

 
81,034,955 80,114,016 

The LDI fund includes derivatives, bonds, cash balances and repurchase agreements. 

 

15. Money Purchase Investments (AVC) 

The Trustee held assets invested separately from the main fund in the form of individual insurance policies securing 

additional benefits on a money purchase basis for those members who had benefits provided by the Trustee on a 

money purchase basis.  Members who participated in this arrangement each received an annual statement 

confirming the amounts held to their account and the movements in the year.  The aggregate amounts of money 

purchase investments are as follows: 

 

 2023 2022 

 £ £ 

   

Equities - 16,741 

Bonds - 1,589 

 
- 18,330 

 

The Money Purchase investments were transferred to a Master Trust arrangement with Legal & General Investment 

Management during the year.  
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16. Fair value hierarchy 

The fair value of financial instruments has been disclosed using the following fair value hierarchy: 

Level 1:  The unadjusted quoted price in an active market for identical assets or liabilities that the entity 

can access at the measurement date. 

Level 2:  Inputs other than quoted prices included within Level 1 that are observable (i.e. developed using 

market data) for the asset or liability, either directly or indirectly. 

Level 3:   Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability. 

A fair value measurement is categorised in its entirety on the basis of the lowest level input which is significant to 

the fair value measurement in its entirety. 

The Scheme’s investment assets fall within the above hierarchy levels as follows: 

 As at 31 December 2023 

 Level 1 Level 2 Level 3 Total 

 £ £ £ £ 

     

Pooled investment vehicles 2,253,292 65,803,796 12,977,867 81,034,955 

Cash deposits 31,096 - - 31,096 

AVC investments - - - - 

Other investment balance 339,999 - - 339,999 

 2,624,387 65,803,796 12,977,867 81,406,050 

 

 As at 31 December 2022 (restated) 

 Level 1 Level 2 Level 3 Total 

 £ £ £ £ 

     

Pooled investment vehicles 2,749,800 65,085,609 12,278,607 80,114,016 

AVC investments - 18,330 - 18,330 

Cash deposits 24,640 - - 24,640 

Other investment balance - - - - 

 2,774,440 65,103,939 12,278,607 80,156,986 

The Prior year disclosures within note 16 have been restated as the ASG Reditus Fund & The Partners Fund have 

now been reclassified from level 2 to level 3. 

17. Investment risk disclosures  

Investment risks 

FRS 102 requires the disclosure of information in relation to certain investment risks to which the Scheme is exposed 

to at the end of the reporting period. These risks are set out by FRS 102 as follows: 

• Credit risk – one party to a financial instrument will cause a financial loss for the other party by failing to 

discharge an obligation. 

• Market risk – comprises the following three types of risk: 

1. Interest rate risk:  The risk that the fair value or future cashflows of a financial asset will fluctuate 

because of changes in market interest rates 

2. Currency risk:  The risk that the fair value or future cashflows of a financial asset will fluctuate because 

of changes in foreign exchange rates 

3. Other price risk:  The risk that the fair value or future cashflows of a financial asset will fluctuate 

because of changes in market prices (other than those due to interest rates and currency), whether 

those changes are caused by factors specific to the individual financial instrument or its issuer, or 

factors affecting all similar financial instruments traded in the market. 

The Trustee is responsible for determining the Scheme's investment strategy. The Trustee has set the investment 

strategy for the Scheme after taking advice from a professional investment adviser. Subject to complying with the 

agreed strategy, which specifies the target proportions of the Scheme which should be invested in the principal 

market sectors, the day-to-day management of the asset portfolio of the Scheme, including the full discretion for 

stock selection, is the responsibility of the investment manager. 
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17. Investment risk disclosures (Cont)  

The Scheme has exposure to the above risks because of the investments it makes in following the investment 

strategy set out below. The Trustee manages investment risks, including credit risk and market risk, within agreed 

risk limits which are set taking into account the Scheme's strategic investment objectives. 

These investment objectives and risk limits are implemented through the investment management agreements in 

place with the Scheme's investment manager and monitored by the Trustee by regular reviews of the investment 

portfolio. The investment objectives and risk limits of the Scheme is further detailed in the Statement of Investment 

Principles. 

Further information on the Trustee's approach to risk management, credit and market risk is set out below. 

Credit risk 

This is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to 

discharge an obligation. 

The Scheme is indirectly exposed to credit risk arising from the instruments held by the pooled investment vehicles.   

Direct credit risk arising from pooled investment vehicles is mitigated by the underlying assets of the pooled 

arrangements being ring-fenced from the pooled manager, the regulatory environments in which the pooled 

managers operate and diversification of investments amongst a number of pooled arrangements.  

The Scheme has indirect exposure to credit risk because it invests in pooled funds that hold derivatives, bonds, cash 

balances and repurchase agreements.   

• The credit risk arising from derivatives is managed by the underling manager and reduced by 

collateral or margin requirements, 

• The credit risk arising from bond holdings is mitigated by the underlying manager by investing in a 

diversified portfolio of assets, 

• Repurchase agreements are held across a diversified panel of counterparties.  

A summary of pooled investment vehicles by type of arrangement is as follows: 

 2023 2022 

 £ £ 

   

Open-ended investment company (OEIC) 64,065,097 63,290,785 

Unit-linked insurance contracts 3,991,991 4,553,735 

Limited Partnership (LP) 12,977,867 12,289,311 

Cash  - 4,825 

 81,034,955 80,138,656 

Market risk 

This comprises currency risk, interest rate risk and other. 

Currency risk 

This is the risk that the fair value or future cash flows of a financial asset will fluctuate because of changes in foreign 

exchange rates. 

The Scheme is exposed to indirect currency risk through some of the Scheme’s investments in overseas markets 

held in pooled investment vehicles.  

The Scheme’s approach to currency risk is to remove non-GBP currency exposure wherever possible in the 

developed markets, unless a tactical view on currency exposure is taken. All currency hedging is implemented 

through hedged share classes at the underlying pooled vehicles. The Fiduciary manager may express tactical 

currency views from time to time via an allocation to unhedged pooled vehicle share classes.  

At end of December 2023 the matching strategy £46.6m (2022: £43.5m) was invested in a combination of Liability 

Driven Investments, all denominated in GBP.  The growth strategy was split between currency hedged/GBP 

denominated and non-currency hedged exposure.  
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17. Investment risk disclosures (Cont) 

Interest rates risk 

This is the risk that the fair value or future cash flows of a financial asset will fluctuate because of changes in market 

interest rates. 

The Scheme has indirect exposure to interest rate risk through its fixed income pooled investments.  At the end of 

December 2023, the Scheme had interest rate risk exposure through its investments in Government Bonds, Global 

Credit, Emerging Market Debt, High Yield Debt, Cash Funds and the Matching Strategy.  At the end of December 

2023, the monetary value for the aforementioned assets was £54.7m (2022:  £52.6m).  

The Scheme targets a minimum level of interest rate and inflation risk to match the sensitives of the Scheme’s 

liabilities and thus reducing the risk of the funding deficit increasing as a result in a fall in government yields. This 

is primarily executed through the matching strategy by holding a combination of physical and synthetic (derivatives) 

exposure to Gilts and Index-Linked Gilts. In addition, a portion of the matching strategy is invested in Buy & 

Maintain Credit. 

The level of interest rate exposure is monitored daily.  The Scheme’s exposure to interest rates will gradually increase 

over time as the Scheme de-risks, ultimately bringing the interest exposure of the assets in-line with the liabilities 

exposure (adjusted for the funding ratio). 

Other price risk 

This is the risk that the fair value or future cash flows of a financial asset will fluctuate because of changes in market 

prices (other than those arising from interest rate risk or currency risk), whether those changes are caused by factors 

specific to the individual financial instrument or its issuer, or factors affecting all similar financial instruments traded 

in the market. 

Indirect price risk arises principally from the Scheme’s growth strategy, which is designed to generate long term 

returns.  The level of price risk varies for each of the underlying investments.  The portfolio has been designed to 

deliver an appropriate risk-return profile by investing across a diverse range of asset classes.  The risk attributes of 

the portfolio are reviewed on a regular basis and rebalanced accordingly. 

As at the end of December 2023 the Scheme’s exposure to investments subject to other indirect price risk, namely 

the growth strategy (liquid assets, Alternatives, and Illiquid assets), was £34.7 (2022: £24.4m).  

18. Concentration of investments 

The following investments each account for more than 5% of the Scheme’s net assets at the year-end: 

 

 2023 2022 

 £ % £ % 

BlackRock ASG Reditus Fund 11,583,825 13.9 9,851,497 12.2 

BlackRock LMF – GBP 2040 IL Gilt Flex Fund 10,879,039 13.1 8,666,461 10.7 

BlackRock LMF – GBP 2050 IL Gilt Flex Fund 10,672,628 12.8 13,641,104 16.8 

BlackRock LMF 2052 Gilt Flex Fund 7,611,971 9.2 - - 

BlackRock LMF – GBP 2062 IL Gilt Flex Fund 4,826,185 5.8 4,933,724 6.1 

BlackRock LMF 2068 IL Gilt Fund 5,089,917 6.1 - - 

BlackRock Aquila Life HDG ESG SCR Index - - 6,028,410 7.4 

BlackRock LMF 2068 Gilt Fund - - 4,724,629 5.8 

 

19. Current assets  
 

 2023 2022 

 £ £ 

   

Prepayments 62,915 50,544 

Other debtors 1,986 1,986 

Cash balances 1,815,374 841,624 

 1,880,275 894,154 
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20. Current liabilities  
 

 2023 2022 

 £ £ 

   

Accrued expenses (82,110) (30,705) 

 

21. Related party transactions 

Related parties of the T-Mobile International UK Pension Scheme are as follows: 

• Sponsoring Employer 

• T-Mobile International UK Pension Trustee Limited 

The Sponsoring Employer is provided on page 2 of this Report. 

Other than bank charges and other fees, the Employer bears the full cost of administration of the Scheme. 

The Trustee is shown on page 2 of this report. 

All Trustee Directors, except for ZEDRA Governance Limited and The Law Debenture Pensions Trust Corporation 

PLC, are members of the Scheme. 

The Trustee is not aware of any other additional related party transactions that require disclosure in the financial 

statements. 

22. Guaranteed Minimum Pension (“GMP”) Equalisation 

GMP equalisation – On 20 November 2020, the High Court handed down a further judgment on the Guaranteed 

Minimum Pension (GMP) equalisation case in relation to the Lloyds banking group pension schemes  This follows 

from the original judgment in October 2018 which confirmed that schemes need to equalise pensions for the effect 

of unequal GMPs between males and females This latest judgment confirms that Defined Benefit schemes which 

provide GMPs need to revisit and where necessary top up historic Cash Equivalent Transfer Values that were 

calculated based on unequalised benefits. 

The High Court has ruled that:  

• Schemes will be required to equalise for the effect of unequal GMPs accrued between 1990 and 1997; 

• A range of methodologies are available, trustee should use the method which results in “minimum 

interference” with the rights of any party; and 

• Back payments are applicable subject to any limitations in the Scheme rules, with interest applied at 1% 

over the Bank of England base rate. 

The Trustee of the Scheme are aware that the issue will affect the Scheme and will be considering this and the 

impact on the Scheme and decisions will be made as to the next steps. Based on an initial assessment of the likely 

backdated amounts and related interest the Trustee do not expect these to be material to the financial statements 

and therefore have not included a liability in respect of these matters in these financial statements. They will be 

accounted for in the year they are determined.           

23.  Ruling on amendment of Contracted-Out Salary-Related Pension Schemes 

The Virgin Media Ltd v NTL Pension Trustees II decision, handed down by the High Court on 16 June 2023, 

considered the implications of section 37 of the Pension Schemes Act 1993.  The date for the Appeal has been set 

for June 2024 but, as matters stand, the case has the potential to cause significant issues in the pensions 

industry.  The Trustee will investigate the possible implications with its advisers once the Appeal has been heard 

but it is not possible at present to estimate the potential impact, if any, on the Scheme. 

 

 



 

 

Certification of Schedule of Contributions dated 28 March 2024 
 

T-Mobile International UK Pension Scheme 

 
 
Adequacy of rates of contributions 
 
I certify that, in my opinion, the rates of contributions shown in this schedule of contributions are such 
that the statutory funding objective could have been expected on 31 December 2022 to be met by the 
end of the period specified in the recovery plan dated 28 March 2024. 
 
Adherence to statement of funding principles 

 
I hereby certify that, in my opinion, this schedule of contributions is consistent with the 
Statement of Funding Principles dated 28 March 2024. 
 
The certification of the adequacy of the rates of contributions for the purpose of securing that the 

statutory funding objective can be expected to be met is not a certification of their adequacy for the 

purpose of securing the scheme's liabilities by the purchase of annuities, if the Scheme were to be 

wound up. 

 
 
Signature:  
 
 
 
 
 
Name:       Colin Downie 
 
 
Address:    2 Semple Street 
    Edinburgh 
    EH3 8BL 

 
     
       Date: 28 March 2024 
 
 
 
 
 

Qualification:  Fellow of the Institute and Faculty of Actuaries 
 

 
Name of employer:  Towers Watson Limited, a WTW company 
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T-Mobile International UK Pension Scheme (the "Scheme") 

 
Schedule of Contributions 

 
Introduction 

 
This schedule of contributions is required by Section 227 of the Pensions Act 2004. It comes into effect 
on 28 March 2024 and covers the period to 31 March 2029. T-Mobile International UK Pension Trustee 
Limited (the "Trustee") is responsible for preparing a revised schedule no later than 31 March 2027. 

Participating Employer 

This schedule covers contributions to the Scheme from Deutsche Telekom (UK) Limited (the "Employer"). 

Employer Contributions 

The Employer will contribute to the Scheme as follows: 

Type Period Amount  

Normal 
Contributions 

(in respect of 
future accrual) 

In respect of Salary Sacrifice 
members The five-year period 
commencing with the date of 

certification of this schedule by the 
scheme actuary 

23.8% of members' Pensionable Salary 

PLUS 
the Notional Contributions  
LESS 
the outstanding amount of any Notional 
Contributions actually paid to Salary 
Sacrifice members who have left 
employment with less than two years' 
qualifying service in the Scheme 

In respect of all other active 
members The five-year period 
commencing with the date of 
certification of this schedule by the 

scheme actuary 

 

23.0% of members' Pensionable 
Salary 

Deficit 
Contributions 

The period from 1 April 2024 until the 
end of the recovery plan (31 March 
2026) 

£231,667 payable monthly  

 

The Employer will ensure that the Trustee receives these contributions within 19 days of the end of the 
calendar month to which the contributions relate. 

The cost of the Pension Protection Fund (PPF) levies, Scheme expenses and life assurance premiums 
are excluded from the normal contributions rates shown above. The Employer will meet PPF levies, 
Scheme expenses and life assurance premiums as they fall due unless otherwise agreed with the Trustee. 

The Employer may pay additional contributions to the Scheme in excess of those set out above. The 
amount of these contributions and the timing of their payments will be determined by the Employer. 

With regards to contributions due prior to the effective date of this schedule, if the March 2024 contributions 
of £231,667 and 38.6% of members’ Pensionable Salary was not paid into the Scheme by 28 March 2024 
then it should remain payable by 19 April 2024 at the latest. 
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Payments to cover augmentations or additional benefits 

Unless there is no funding shortfall relative to the Scheme's technical provisions, the Employer will: 

• Pay additional contributions in respect of any individual benefit uplifts agreed with the 
Trustee from time to time 

• Pay the cost, as determined by the scheme actuary, of any benefit augmentations requested by 
the Employer and approved by the Trustee 

 

Employee Contributions from 1 April 2024 

Employees who are active members of the Scheme and are not Salary Sacrifice members will 

contribute to the Scheme as follows: 

 

Period Amount  

The five-year period commencing with the date 

of certification of this schedule by the scheme 

actuary 

5.6% of Pensionable Salary  

 

 
 
Salary Sacrifice members are not required to contribute to the Scheme. 
 
These amounts do not include members' Additional Voluntary Contributions. 

The Employer will ensure that the Trustee receives the contributions payable by their employees 
within 19 days of the end of the calendar month in which the contributions were deducted from the 
employees' salaries. 
 
 
Definitions 
 

For the purpose of this schedule: 

 

• "Pensionable Salary" is as defined in the Trust Deed and Rules dated 22 March 2010 and 

any amending deeds; and 

• “Notional Contributions” are equal to 4.8% of Pensionable Salary. 
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Signed on behalf of the Trustee 

 

Signature: _____________________________  Name: ______________________________ 

 

Capacity:  Trustee Director    Date: _______________________________ 

 

 

Signed on behalf of the Employer 
 

Signature: ______________________________  Name: ______________________________ 

 
Capacity: _______________________________ Date: _______________________________ 

 

Signature: ______________________________  Name: ______________________________ 

 
Capacity: _______________________________ Date: _______________________________ 
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Statement of Investment Principles 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Statement of Investment Principles (Cont) 
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Implementation Statement  

T-Mobile International (UK) Pension Scheme  
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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Implementation Statement (cont) 
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